ESG Data Book

Environment Data

*For some items, the figures for each fiscal year may have changed from previously disclosed

information due to

revisions to definitions, etc.

*Figures are for the period from April 1. 2023 to April 31. 2024. or as of the end of March 2024. o . .
x[tems marked with a % have undergone third-party verification by Japan Audit and Certification Organization for Environment and Quality
>Environment > Third-Party Verification

Environmental Accounting

We aquantify costs. etc.. relating to environmental activities. with reference to the Ministry of

the Environment’ s “Environmental Accounting Guidelines 2005.

Environmental Protection Costs

»

processing costs

Meidensha

with the reported values.

unit Data range FY2021 FY2022 FY2023
! Implementation of new energy- | ...
Business area costs saving devices, etc. million yen . 1,053 2,328 1,072
R&D costs for environmentally Meidensha
R&D costs COTREIUE FROENES, G million yen 950 9,516 9,667
* The calculation conditions for R&D costs have changed from FY2022. and there is no continuity
Environmental Liabilities
unit Data range FY2021 FY2022 FY2023
Costs associated with
ReElWaste processing PCB waste held by | million yen| Meidensha - - 250

* We have established a reserve fund for anticioated future environmental [
can be reasonably estimated as of March 31. 2024

Environmental Management
Environmental Management ISO 14001 Certification Status (as of March 31. 2024)

Number of  Certified ———
biect fact Certlﬁcitlon
Meiden Group
(Japan) 13 13 100
Meiden Group
(overseas) 9 9 100
Meiden Group 22 22 100
Environmental law violations and fines
unit Datarange FY2021 FY2022 FY2023
Breaches of Environmental ) .
Laws . Mlaecln?'ne':sst?g 0 !
Environmental Fines yen affiliates 0 0
Environmental Education Results
unit Datarange FY2021 FY2022 FY2023
Environmental s 1 1 1
leduc_a‘cion (e-
Number of
earning) e 7,088 7,213 7,160
Times i
. . conducted Meld?nsha 22 8 n
Specialist education Domestic
D,:?;i“gg;r?tfs affiliates - - -

. Times 4 & shared|4 & shared
Educatlo.n conducted 12 by video by video
concerning n
environmental laws Number of

o 1,800 4,336 4,949
246

abilities in an amount that

Meiden Group Sustainability 2024


https://meidensha.disclosure.site/en/themes/92

Overview of Environmental Impacts by Our Business Activities

INPUT
unit Datarange FY2021 FY2022 FY2023
. Japan kL 12,331 11,938 9,493
Electricity
overseas kL 4,062 4,083 3,848
Electricity from Japan kL 2,260 2,940 3,981
renewable energy overseas kL — 1 32
City gas Japan kL 4,307 4,369 4,431
overseas kL 0 0 0
LPG Japan kL 39 37 33
overseas kL 626 608 523
Heavy oil A Japan kL 41 47 65
. LNG overseas kL 0 17 21
nergy
inpUt | Gasoline Japan kL 19 16 16
overseas kL - 10 1
Light oil Japan kL 138 90 87
overseas kL 160 145 149
e Japan kL 67 421 85
overseas kL 6 5 3
Cold and hot water |Japan kL 109 117 118
. Japan kL 682 688 726
Vehicle fuel
: 3 overseas kL 183 195 192
Tt cierE s Japan kL 19,994 | 20,663 | 19,035
overseas kL 5,037 5,064 4,769
Japan t Meiden 385.6 361.7 337.7
VOC
overseas t L 443 384] 360
Amount of PRTR Japan t 463.5| 432.77| 4253
Eaiieels substances
nput X handled overseas t 46.7 46.7 56.8
amount | Japan t 10.6 8.6 16.5
° overseas t 2.9 9.1 9.1
Total chemicals input |Japan t 859.8 803.1 779.5
Smount overseas t 94.0 94.2 101.8
3
Industrial water Japan 1.000 m 43 22 27
overseas | 1,000 m3 23 29 23
Japan 1,000 m3 1,728 1,552 1,595
G dwat .
\i/‘r’]a;l?tr roundwater overseas | 1,000 m* 20 19 16
3
amount |Tap water Japan 1,000 m 63 70 71
overseas | 1,000 m3 64 105 55
Total water input  [Japan 1,000 m3 1,834 1,643 1,693
amount overseas | 1,000 m3 107 153 95
Iron Japan t 5,356 4,820 4,103
Rovy Copper Japan t 2,176 2,120 2,019
materials |Plastic Japan t 789 864 805
input ;
amount Aluminum _ Japan t 223 266 217
(Japan) |Total raw materials
input amount Japan t 8,544 8,070 7,144
(Japan)
OUTPUT
unit Datarange FY2021 FY2022 FY2023
CO; attributable to |Japan t-CO> 32,035 | 32,730 | 28,023
energy use overseas | t-CO; 12,264 | 10,206 | 11,086
SF. gas Japan t-CO, 3,657 5,632 6,106
Scopel+2 |~ © overseas | t-CO, 977 1,384 2,201
CFCs Japan t-CO, 54 138 103
Scopel+2 Japan t-CO, 35,745 | 38,499 | 34,232
Total emissions overseas | t-CO, 13,242 | 11,590 | 13,287
VOC Japan t 71.9 68.0 66.0
overseas t 44.3 38.4 36.0
SOx(Emissions to air) [Japan t 0.04 0.05 0.06
Chemical NOx(Emissions to air) |Japan t 9.9 10.0 10.2
substances BOD
re Ut ¢ | (Emissions to water) _[JaPan t 6.4 4.4 5.3
transferred [ Amount of PRTR Japan t 100 96.6 100
substancesx rel dor Meiden
transferred overseas t Group 33.3 29.1 35.4
Total chemical Japan t 188.3 178.7 181.7
substances amount
released or transferred |[overseas t 77.6 67.5 71.4
oot ISR BRG] [ ooy 1,000 m? 2,242 | 1.421| 1,527
amg‘j‘,ﬁ‘t Discharged to sewer Japan 1,000 m3 17 20 32
Total effluent amount Japan 1,000 m3 2,258 1,441 1,559
Feevallie) Eleun Japan t 12,117 12,775 10,567
overseas t 1,674 1,992 2,495
Final disposal Japan t 159 240 220
Waste |amount overseas t 244 320 206
emissions
amount [Volume reduction Japan t 514 796 782
amount overseas t 47 45 46
Total waste Japan t 12,789 13,810 11,569
emissions amount overseas t 1,965 2,357 2,747
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Climate Change

Scopel+2 emissions

unit

Scopel ) Japan % t-CO,
Direct emissions from in-house use
of fuel, etc. overseas t-CO,

Location |Japan t-CO;
Scope2 basis
Indirect emissions overseas t-CO,
fromhpowgrfor heat
purchased from an Japan % t-CO
outside source E/Iar.ket P 2

2SS overseas t-CO>

Total(consolidated) t-CO,

Data range FY2021

Meiden
Group

FY2022 FY2023

14,267 | 17,262 16,719
2,636 3,067 3,780
25,160 | 25,737 | 26,381
10,605 8,523 9,507
21,478 | 21,237 17,513
48,986 | 50,089 | 47,519

Calculation Method

Amount of

unit

Data

e FY2021

FY2022

FY2023

S d J d I(Durc asel amount * Tl party
. Purchased goods an materials, ~ verification has been
sericos EA consumables, Eg\sr:zoll}nmfljm t-CO; 944,989 1,161,608| 1,326,731 obtained only for data
services, etc.) in Japan
ity of S AvEE e ez
; f e ! !
2. Capital goods” Amount invested in |5 onment |t-CO, 31,329 24,862| 27,951|3Codns tothe industry of
Basic Unit - capital to be calculated has
been formed.
3. Fuel and energy related Amount of energy  [nist of pince Y2022, figures
activities not included in consumption Environment [t-CO» 3,425 3,472 3,187
Scopes 1 or 2 (electricity, etc.) Easiail {ﬁgﬂgg‘?ﬁggﬁse
DI X
U . q Ministry of
distgg‘;rteigmztranspor‘tanon a9 | Transportation cost Enwroﬁmfnt t-CO; 16,914 21,694| 23,526
asic Unit -
DB
Figures since FY2022 have
been revised according to
the description of emissions
from disposal and
processing by parties other
than the reporting company
Ministry of of wastes generated from
) o inistry o the reporting company’s
5. Waste generated in Emissions of each tEhe. + |t-co 1.645 1,925 1,692 |business activities
operations type of waste an!roljmf? 2 ’ ’ ’ (excluding wastes sold for
£ile Uit compensation), as found in
Basic Guidelines on
Accounting for Greenhouse
Gas Emissions Throughout
the Supply Chain, Ministry of
the Environment and
Ministry of Economy, Trade
and Industry.
Transportation Ministry of
. 1 e
6. Business travel expenses provided Enironment [£-CO; 2160 4,770 6,734
’ asic Unit -
etc.)
Transportation Ministry of
] expenses provided |the _
7. Employee commuting (tra\)/el Sl Enea., gg::goa;nlizrft t-CO, 1,182 1,401 1,211
etc. DB Meiden
. Ministry of Group
8. Upstream leased assets™ E’?crf (Leased items, g;\?/ironment t-CO, 2,287 2,756 2,727
- Basic Unit -
Not applicable becausef this | Ministry of
i is not a major source o th
9. Doyvns_trea_m Egansportatlon emissions and is sufficiently En?/ironment t-COz - - -
and distribution lower than “transportation  |Basic Unit -
and delivery (upstream)”
Not applicable as
g Meidensha’s _ _ _ _ _
10. Processing of sold products products include t-CO>
many formed items
Calcu#ated baseg %n the migistry of * Tfhircijparﬁy b
specifications of the . - verification has been
11. Use of sold products % DA S DR Mo T EZ‘;EL"BE’}?TT t-CO; 5,922,573| 5,745708| 5.891,693|piained only for data
operating conditions D| in Japan
. Ministry of
_of-li Assumed disposal  |ihe
12. End-of-life treatment of | cost of sold Environment [t-CO 6,573| 7,025 7,420
sold products products Basic Unit -
Ministry of
« |Energy usage at the _
13. Downstream leased assets™ | [oased real estate  |Environment |t CO2 7,769 7,849 8,223
DB
Not applicable as
14. Franchises outside of the scope _ t-CO _ _ _
: of the Company’s 2
businessX
woltdagpliﬁable as shares
eld by the Company are _ . _ _ _
15. Investments not for the purpose of t-CO2
investment
Excluded from the
Other scope of calculation = t-CO; - - -
as this item is optional
Ast t-CO; 6,940,845| 6,983,070| 7,301,094

*1 Up throuah FY2021. results were calculated bv multiplving the monetary value exclusive of consumption tax
by the emissions intensity. but since FY2022, we include the monetary value including the consumption tax.
Therefore, we recalculated emissions for FY2019 throuah FY2021 usina that approach.

*2 Amount of GHG emissions from procurement logistics and sales logistics

*3 Since FY2022. the emissions intensity has been revised according to the industry of the sector in which
the capital to be calculated has been formed.

x4 Since FY2022. fiaures have been recalculated to include steam use.
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CO, and other greenhouse gas emissions

unit Datarange FY2021 FY2022 FY2023 remarks

-Japanese emissions: The amounts of fuel oil and
fuel gas are calculated referring to the "List of
Calculation Methods and Emission Factors in the
Calculation, Reporting and Publication System” for

Japan t-CO; 32,035 32,730 28,023 mg rEenlsi\;gg‘ﬁrgitt:.alyear published by the Ministry of
[he amount of electric power is calculated
referring to the "Emission Factor List by Electricity

Amount of CO, Power Company” published by the Ministry of the

Emissions from Environment.

Energy Sources -Overseas emissions: The amounts of fuel oil and
fuel gas are calculated referring to the emission
factors by country published by the GHG protocol.
+The amount of electric power is calculated

overseas t-CO> 12,264 10,206 11,086 |referring to the average emission factors by
country in 2010-2012 published by the
International Energy Agency (IEA).
- Since FY2022, we have used the 2018 average
emission factors by country.

CO, emissions per £-CO2/ Meiden

sales unit Japan million yen | Group 0.15 0.15 0.13
Energy consumptions per unit are emissions (t-CO3)

. divided by net sales (million yen).
-CO2
overseas | iionyen 0.3 0.18 0.17
. |Japan kL 19,994 | 20,663 19,035

Energy Consumption

(crude oil )

equivalent

overseas kL 5,037 5,064 4,769

Energy consumption KL/

per unit of sales Japan Tl S 0.096 0.096 0.086
Energy consumptions per unit are emissions (t-CO3)
divided by net sales (million yen).

overseas | iiion ven 0.123 0.091 0.074

CO, Emissions from )

Product Transport Japan t-CO; Meudgnsha 1,982 1,885 1,661

Emissions of Domestic

Greenhouse Gasses  [Japan t-CO, affiliates 3,711 5,769 6,209

Other than CO,
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Expand businesses that contribute to the environment

GHG Reduction Contribution Volume (Former Environmental Contribution Volume)*'
Approach to calculating GHG

ER IS EN G B unit  Datarange FY2021 FY2022 FY2023

Photovoltaic _
generation systems fCoo0nER: 0.0 13.5
Power conditioners
gcézg?é)tti%\aoltalc Emissions curbed if grid power | ~°°%"¢% 08 1.9 N

— replaced by renewable energy
Power conditioners | generation
for storage 10,000t-CO, 0.4 0.0 —
batteries
Hydro turbine
generators 10,000t-CO, 10.0 1016.7 570.3
(Meidensha)*3
Hydro turbine
generators (EAML 10,000t-CO, — — 3.8
Engineering)
inverters 10,000t-CO, 16.9 - -
Railway
regenerative 10,000t-CO, - 0.3 -
inverters Meiden

; f Emissions curbed by replacing Group
ggﬁ:e”rggirb'ne conventional Meidensha goods | 10.000t-co, 4.2 - -
(lowering energy losses)
Transformer e 9.2 - -
UPS(Uninterruptible y _ _
Power Supply) UG 0.9
s 10,000t-C0; 19.4| 1086| 1410
Emissions curbed if replacing

Control equipment |gasoline vehicle of same grade
and motors for 10,000t-CO, 4.3 219.4 201.8
electric forklifts
Cubicle-type dry air
insulated switchgear 10,000t-CO, — 0.0 0.1
(Eco C-GIS) Emissions curbed by not using
Ecotank type SFe gas
vacuum circuit 10,000t-CO, 2.7 3.4 3.0
breakersX
a5t 10,000t-CO, 73.6 1354.2 937.0

*1 We replaced the "environmental contribution” with “GHG reduction contribution” startina with FY2022.

*2 Ralculated by multiplving the difference in volume of GHG emissions at the point of use.
bv the expected life and annual sales volume.

However. wind power generation is calculated based on annual power generation performance.

*3 Until FY2023. calculations are based on the total of Meidensha + EAML Engineering.

Wind power generation power generation amount
unit Datarange FY2021 FY2022 FY2023
pacwery Meiden
generation MWh 104,446 | 95,259 | 84,697
amount GrouD
* The Meiden Group operates wind power sales business at three locations in Japan operated
by group company M-Winds and its affiliated companies.
* Hachiryu Wind Farm (Akita Prefecture) 18 wind turbines. power generation capacity 28.000kW

Waiima Community Wind Farm (Ishikawa Prefecture) 10 wind turbines. power generation capacity 20.000kW
Choshi Shiosai Wind Farm (Chiba Prefecture) 2 wind turbine\il. power generation capacity 3.000kW

Total: 30 wind turbines. power generation capacity 51.000k
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Prevention of Pollution and Effective Utilization of Resources

Raw Material Inout

I'\Q/Iaav:erial unit Data range
Iron t
Copper t
e Meidensha-
Plastic t Domestic
Al affiliates
uminum t
Total t

FY2021 FY2022 FY2023
5,356 4,820 4,103
2,176 2,120 2,019

789 864 805
223 266 217
8,544 8,070 7,144

Volume released

t

Reduction rate

%

Volume of VOCs Released and Reduction Rate

unit Datarange FY2021 FY2022 FY2023

Meidensha+ 71.9 68.0 66.0
Domestic
affiliates 52 55 56

*Reduction rrate since FY2000

Volume Treated of Harmful Waste (Waste Containing PCBs)

unit Datarange FY2021 FY2022 FY2023

Volume Treated of
waste containing low

consentrations of
PCBs

consentrations of t
PCBs

Volume Treated of

waste containing high t

Meiden

55.6

336.0

79.0

Group

1.1

0.1

8.8

Amount generated

kt

Recy

%

Generation of Waste. etc.. and Recycling Rate

unit Datarange FY2021 FY2022 FY2023

Meidensha- 12.8 13.8 11.6
Domestic
affiliates 94.7 92.5 91.3

xConstruction sludae

Breakdown of Waste

Generated

unit

Scrap metal kt
Debris kt
Scrap wood kt
Waste paper kt
Waste plastic kt
Waste glass and kt
concrete

Waste oil kt
Sludge kt
Other kt
Total waste kt

. etc.. is excluded from the amount of waste

. etc.. generated.

Datarange FY2021 FY2022 FY2023

3.3 5.1 4.7

5.8 3.5 1.8

0.9 1.0 1.0

0.7 1.0 0.9

Meidensha 0.6 0.8 0.7
-Domestic

affiliates 0.3 0.3 1.1

0.3 0.3 0.3

0.7 0.9 0.6

0.3 0.8 0.4

12.8 13.8 11.6
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Water Resources

Percentage of Production Sites and Volume of Water Withdrawn and Effluent Volume by Level of Water Risk (FY2023)
Percentage

Volume

Percentage

Effluent

Percentage

H 3 f vol f effls t
Risk score rlzra'n;ae Nu?i?eesr of  ofsites  withdrawn \Zitxgruar\:\'ri Volume  © V%lurl#:n
% 1,000 m3® % 1,000 m® %
Very high risk 5.0~4.21 2 14 39 2 7 0
High risk 4.2~3.41 4 29 17 1 5 0
Ordinary risk 3.4~2.61 Meiden 7 50 1,693 96 1,541 99
Low risk 2.6~1.81 Group 1 7 15 1 10 1
Very low risk 1.8~1.0 0 0 0 0 0 0
Total 14 100 1,765 100 1,562 100
Water Withdrawals. by Source
unit Datarange FY2021 FY2022 FY2023
Groundwater | 1,000 m3 1,728 1,552 1,595
Industrial 3 |Meidensha
dEER water 1,000 m -Domestic 43 22 27
Tap water | 1,000 m3 | affiliates 63 69 71
Total % 1,000 m3 1,834 1,643 1,693
Water Withdrawals. by Production Site
unit Datarange FY2021 FY2022 FY2023
humazu | 1,000 m? 1743| 1567|1607
Ota
Works 1,000 m* Meidensha- 56 40 40
Domestic
\[;\]I%?’(k);/a 1,000 m? affiliates 12 13 15
Others 1,000 m3 23 23 30
Effluent Volume. by Discharge Location
Discharge location unit Data range FY2021 FY2022 FY2023
Fresh surface water
Direct discharge to rivers, lakes, 1,000 m3 2,241 1,421 1,527
and marshes
Brackish surface water/seawater
Direct discharge to low-salinity
water (brackish water) resulting 1,000 m3 0 0 0
from mix of seawater and .
freshwater, and to seawater Meidensha-
Domestic
Groundwater affiliates
Direct discharge underground 1,000 m? 0 Y 0
Third-party discharge locations
Discharged by sewage and industrial 1,000 m3 17 20 32
waste disposal companies
Total * 1,000 m3 2,258 1,441 1,559
Volume Discharged. by Production Site
unit Datarange FY2021 FY2022 FY2023
fumazu 11,000 m? 2196| 1381 1490
Ota
Works 1,000 m? Meidensha- 43 38 29
Domestic
\l;]vi?gga 1,000 m3 affiliates 7 8 10
Others | 1,000 m? 12 15 30
Trend in Water Quality Data(BOD Discharae)
unit Datarange FY2021 FY2022 FY2023
Meidensha-
BOD kg Domestic 6,408 4,474 5,344
affiliates
Amount invested in Water Resource Conservation R&D
Datarange FY2021 FY2022 FY2023
Amount invested in water Meid
infrastructure and ceramic Million yen el 1,026 1,075 1,035
flatsheet membrane business R&D Group
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Social Data

*For some items, the figures for each fiscal year may have changed from previously disclosed
information due to revisions to definitions, etc.

xFigures are for the period from April 1. 2023 to April 31. 2024. or as of the end of March 2024.

Product Responsibility

Quality Management ISO 9001 Certification Status (as of March 31, 2024)

Number of  Certified N
subject manufacturi ce:;{gc(ﬁ/:')on

sites ng sites
Meiden Group
(apan) 22 22 100
Meiden Group
(overseas) 12 12 100
Whole Meiden 32 32 100

Number of Legal Violations Relating to Quality
FY2021 FY2022 FY2023

Meiden Group
(consolidated) 0 0 0

Quality Management Education and Training Results (FY2023 Results)
Data Times

enae conducted Participants
Training to learn the quality
control and workplace
g;?#ﬁéeader improvement techniques 1 15
required of technical group Meidensha-
leaders Domestic
affiliates
I1SO 9001 Internal Training to learn the knowledge
P needed by internal auditors to
Auditor Development continuously improve the ISO 9001 6 168
Course quality management system
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Occupational Safety and Health

Occupational Safety and Health Management System Certification Status (as of March 31. 2024)

Number of  Certified D
:Lnbje::t mantrlflalcturi Ceg;gc(?:'on
sites ng sites
Meiden Group
(Japan) 101 96 95
Meiden Group
(overseas) 21 7 33
Whole Meiden 122 103 84
Occupational Safety and Health Data
Data range FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
gcti'ﬂe“t T 0.26 0.88 0.26 0.13 0.00 0.64 0.50
gﬁgent severity 0.01 1.35 0.01 0.00 0.00 0.01 0.02
Number of accidents per
1,000 persons each 0.28 1.09 0.53 0.00 0.00 0.97 0.71
lyear?
Total accident
, frequency rate™ 0.90 1.13 0.66 0.76 0.50 1.27 0.75
Meidensha
Casualties* 7 9 5 6 4 10 6
Of which, number
resulting in four or 1 4 2 0 0 4 3
more days of absence
which, number
resulting in one-three 1 3 0 1 0 1 1
days of absence
which, number
resulting in no 5 2 3 5 4 5 2
absence
gctce'ﬂe“t T 0.26 0.50 0.47 0.43 0.21 0.43 0.81
gctce'ge“t A U 0.01 0.54 0.01 0.00 0.01 0.06 0.06
Number of accidents per
1,002 persons each 0.34 0.77 0.74 0.61 0.40 0.71 1.31
year
Total accident
Meiden |frequency rate™ 0.73 0.75 0.74 0.86 0.78 0.80 1.30
Group
Casualties* 14 15 14 16 15 15 24
Of which, number
resulting in four or 3 7 7 6 4 7 13
more da¥s of absence
whnich, number
resulting in one-three 2 3 2 2 0 1 2
days of absence
which, number
resulting in no 9 5 5 8 11 7 9
absence
Meidensha- | Nymber of traffic
aD]E)f[iTl]iZ?:g; accidents on the job - 44 38 32 45 53 37

*1 "Accident freauency rate” is the number of casualties with at least one day of absence per million actual

working hours caused by industrial accidents; it is an indicator of the freauency of accidents.
*2 “Accident severity rate” is the number of workdays lost for every 1.000 work hours:
it is an indicator of the seriousness of accidents.

*3 “Number of accidents per 1.000 persons each vear” is the ratio of the number of casualties resulting

in four or more days of absence occurring per 1,000 workers in a vear.
x4 “Total accident freauency rate” is the total number of casualties caused by industrial accidents.
including both those resulting in no absence and those resulting in a day or more of absence,
for every 1.000.000 work hours.
x5 Includes temporary workers and contractors.
*6 Overseas working pooulation and hours do not include on-site workers. which differs slightly
from the calculation method used for Japan.

FY2024
(target
values)

FY2023  FY2023
(target  (established
values) values)

Data
range

Percentage of sick |Total % Meidensha 1.58 1.73 1.56
absenteeism/leave .

of absence (more Domestic

than one month)*' Mental % affiliates 1.26 1.25 1.12

x1 Rercentage of employees with absences or sick leave of at least one month

Number of official participants in the Combined Labor
and Management Safety and Health Committee as labor delegates

Data  pyo021

EER FY2022

FY2023

. Number of
Proportion of total workers representati o 24 24 24
(those whose operation or ves
workplace is under

organizational control) that Number of i

send delegates to the workers - Eleidenshd 4,027 4,039 4123

Combined Labor and

Management Safety and Health )

Committee ratio % 0.60 0.59 0.58
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Health & Productivity Management

Health & Productivity Management Indicators

At Challenge FY2024
DEE  |eEE FY2020 FY2021 FY2022 FY2023 (5-year
WML () target )
aking
Ny et % | Meidensha| — 21.8 20.0 20.7 1909 -
smoking and|Rate o
promoting | smoking Meidensha-
Ui CIIATE % Domestic 28.2| 256 24.1 23.3 22.5 |20% or less
program affiliates
fgiﬁ[,ﬁ D % Meidensha - 32.0 30.7 31.3 30.8 -
dlil;cgg’?élsei people in o Meidensha- .
under 39 |their 30s % I;)%rﬂgsttelg 32.7 35.4 33.8 33.5 33.9 |30% or less
Rate of
Measures o ; —_ —
t?fcomkiat gﬁgrﬁ\?ﬁ?ﬂho % Meidensha 26.7 23.8 23.4 22.5
ifest: ived
dilseegsés— :’?Cli\éiec Meidensha-
over 40 |health % Domestic 23.8 26.7 24.2 24.0 22.5 |24% or less
guidance affiliates
Cervical % Meidensha - 19.0 24.0 27.0 26.0 -
cancer Meidensha- 60% or
% Domestic 0.0" 16.7 23.2 25.3 26.0 | hore
affiliates
Measures Breast % Meidensha — 32.0 40.0 47.0 42.0 -
to combat cancer Meidensha- 60% or
cancern % D%WT.eStiC 0.0" 24.6 37.2 40.3 42.0 |fore
affiliates
Colorectal % | Meidensha | — 235 42.9 37.0 57.9 -
tet](gl;r?%%qion Meidensha-
e % Domestic 31.0 33.6 44.8 34.3 49.3 100.0
affiliates
Pr,Eemrﬁ?a'th Stress % | Meidensha| — 926.6 97.8 97.5 97.6 -
ealt chec -
: Meidensha- o
maintenan |rate 14" 195% or 95% or
& % Ig%ﬂgst‘gg more 97.2 98.1 97.5 97.4 | ore

x1 Rate of reqular cancer checkups for women

Health & Productivity Management Indicators

Item unit rgﬂffa FY2021 FY2022 FY2023

Participants in the program for smokers to quit _
smoking 56 14 12
Participants in Meiden Smart Walking — 582 1,019 1,179
Number of Health Web Kencom members — 1,764 1,798 1,872
Rate of regular health examinations % 100 100 100
Rate of thorough examination, second examination, or o
treatment *' % 58 76 72
Rate of stress checks % 97.8 97.5 97.6
Rate of high stress % 13.9 13.8 15.0
Rate of consultations with highly-stressed workers *? % 5 7 8
Work engagement *3 = 2.44 2.43 2.40
Rate of smoking % 20.0 20.7 19.9
Male Sl |Lsidsnsha 37.0 36.7 35.9
Obesity (BMI of 25 5
Regular health oF OVED) Female % 20.6 18.6 18.6
?xaminfationdresults Total % 34.6 33.9 33.0
rate of conditions
discovered) Rate of blood pressure risks ** % 0.7 1.2 0.9
Proportion of workers at risk of
diabetes™ % 0.5 0.4 0.4
Medical expenses per person yen 155,251 162,972| 170,672
Insurance expenses per person yen 19,120 17,041 18,521
Absenteeism (proportion of workers taking mental
health leave or other leave)*® 7 145 1.58 .70
Loss of absolute presenteeism (first University of 3
Tokyo scale) *’ e 27 29 30
above response rate(Percentage of total employees) % 70.9 61.1 79.3
*1 Rercentage of people who reauired thorough examinations or second examinations that actually received them

*x2 Proportion of highly-stressed workers for whom a voluntary interview with a physician was conducted
x3 Indicator of a positive state of mind in relation to work. Work engagement is auantified by
halving the sum of the values assigned to responses to two of the 80 items on the new iob stress survey
(“I feel energized at work” and “I feel proud of my work”) on a scale of 1 to 4 points, with 1 point for
“Not at all” and 4 points for “Very much.”
The response rate to the Work engagement survey is the same as the "Rate of stress checks”
shown in the table above.
*4 Proportion of workers with systolic blood pressure of 180 mmHg or more or diastolic blood
pressure of 110 mmHg or more
*5 Proportion of workers with fasting blood sugar of 200 mg/dl or more
*6 Proportion of emplovees who took sick leave or were absent for a month or more for mental health reasons.
Totaled for all employees.
*7 Emplovees evaluate their own work in the previous four weeks. with performance when well and uniniured
acting as a baseline of 100%
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Health Education Results (FY2023)

Data Number of \, \her of
range mrt‘mecsmd attendees
Session 1: Let’s Do It! Well-

Being in the W%rkdplafce g (Inclzu'gigg

: ; Session 2: Methods for Gool Meidensh
Online health seminar | 51501 partect for Busy People laensha 3 recgr‘:ﬁﬁg
Session 3: Women'’s Health Domestic streaming)

Issues by Age affiliates

- Stress Management and Health
New employees training Management 2 197
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Supply Chain Management

Conflict Minerals Issue

Number of companies surveys of high-risk

minerals

Of which, Number of responding companies

Response rate(%)

Number of companies requesting corrections

Evaluation of
Suppliers

Number of companies conducting supplier

evaluation

(Survey relating to sustainability activities and
environmental conservation activities)

Of which, Number of responding companies

Response rate(%)

Number of companies requesting corrections

Monitoring Suppliers

Environmental Audits

Environment

Of which, Number of companies
requested to make corrections

Safety and

health business

Checking suppliers’ sites using
the health and safety support

Information
security

self-diagnoses using the
information security self-
diagnosis card

BCP

Investigation of impacts of natural

implementat|disasters, major accidents, and
ion misconduct, etc.

Production plan
explanatory meetings
(Ota, Numazu, Nagoya)

Number of seminars held

Number of participating
companies

Number of participants

EcoAction 21
implementation
seminar

Number of seminars held

Number of participating
companies

Number of participants

Organization for Small &
Medium Enterprises and
Regional Innovation,
Japan seminar on carbon
neutrality

Number of seminars held

Number of participating
companies

Number of participants

Organization for Small &
Medium Enterprises and
Regional Innovation,
Japan visits to individual
companies to provide
support for carbon

Number of seminars
held"!

Number of participating
companies

Seminars e Number of participants
BCP (Busi Number of seminars held
RELISIILE S Number of participating
Continuity Planning | ompanies
igyokei minar
Uigyoke) se a Number of participants
s ity Action 2 Number of seminars held
ecurity Action 2- —
Star Declaration ygr'r?gaer:igi Baiueeating
support seminar
1 Number of participants
Hand fot Number of seminars held
EleEEI EEIEEY Number of participating
experience truck companies
education Number of participants
Safet rt Number of seminars held
d?a engsstl;gslc)gnd Number of participating
edt?cation companies
Number of participants
Certified Procurement L
Professional qualification | Acquisition rate(%)
i system
ducation of
procurement Eco Test Acaquisition rate(%)
managers

Education for new staff
and reassigned
personnel, etc.

Attendance rate(%)

Data range FY2

Meidensha

1 FY2022 FY2023
380 — 420
360 — 390

94| — 93
o] - 0

2,104 1,681 1,653
1331 1126 1044

63.26] 66.98 63.15

0 0 0

10 10 10

2 7 8

15 9 7
2,154 | 2154| 2,154
5 3 1

6 6 6

170 176 298
114 212 450

— — 2

- - 8

— — 16

— — 2

— - 83

- - 100

— - 36

- - 12

— — 70

— — 1

- - 71

- - 83

— — 1

- - 54

— — 60

2 12 10
4 18 18
13 75 68
33 11 26
33 11 14
250 70 70
77 61 61
71 87 87
100 100 100

*1 Conducted 3 times per company

Human Rights

Human Rights Training

Datarange FY2021 FY2022 FY2023
Workplace ) Meidensha-

discussions relating | Domestic - 5,987 5,867
to human rights affiliates
Meidensha-

Harassment education | Domestic - 4,336 6,575
affiliates

Compliance manager | Méidensha- _ 178 124
training Engneering
Anger management |Meidensha:

F Domestic - 2,350 1,921
training affiliates

257

Meiden Group Sustainability 2024



Community

Data related to social contribution activities

Datarange FY2021 FY2022 FY2023
Social Contribution Expenditure®' (yen) 217,000,000 28,000,000 | 58,000,000
; Participants
Manufacturing h 393 326 1,333
Classes / Visiting (children/students)
Science Lectures Employees involved 75 77 210
Participants
ICT support for GIGA | (children/students) 930 990 1,158
*2
Social |School Program Employees involved ) 45 140 168
Contributi — Meidensha
o ] Participants _ _ 516
Activities *P3rog|famm|ng classes | (students)
Results |**(using drones) Employees involved _ - 50
Classes in Participants
partnership with (students) - - 339
local communities™
‘(egcés?ster prevention, |Employees involved _ - 38
x1 Social Contribution expenditure includes donations and sponsorship costs.
*2 Participant numbers in FY2021 and FY2022 are estimates.
*3 ctivities in FY2023.
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HR Data

*For some items, the figures for each fiscal year may have changed from previously disclosed
information due to revisions to definitions, etc.
*Figures are for the period from April 1, 2023 to April 31, 2024, or as of the end of March 2024.

Employvees Data
unit Datarange FY2021 FY2022 FY2023

Number of Male People 3,431 3,425 3,458
employees (non- Female People | Meidensha 596 614 665
consolidated) Total People 4,027 4,039 4,123
Domestic 'I\:/Iale T Eeop € Domestic 3‘213‘21 3‘2122 32;8
subsidiaries SMe’e SOB.E | affiliates
Total People 3,726 3,781 3,690
Overseas 'I\:/Iale T Eeop € Overseas 1233 1‘290? 1222
subsidiaries ng? € ngg 2 affiliates 5190 7996 Ty
Number of Male People Meid 8,406 8,307 8,277
consolidated Female People | Groun, 1517 1,500 1,533
employees™ Total People 9,923 9,816 9,810
Number of foreign _Male People 9 25 21
employees Female People | Meidensha 0 10 12
(non-consolidated) Total People 29 35 33
Domestic subsidiaries _Male People ) 10 16 17
Number of foreign Female People Dgfr_rfg?m 2 3 3
employees Total People | &3S 2 9 20
Overseas subsidiaries _Male People USRS 1,597 1,460 1,486
Number of foreign Female People Ffiliat 434 399 386
employees Total People | & 1AteS 2,031 1,859 1,872
Number of foreign _Male People Meiden 1,626 1,501 1,524
consolidated Female People Ereu 446 412 401
employeesx1 Total People P 2,072 1,913 1,925
Proportion of all employees accounted for by i
contractors and temporary workers % Meidensha 14.3 13.5 12.9
Averaae aae *? Male Age 43.1 43.3 43.6
Female Age Meidensha 43.1 42.8 42.4
Total Age 43.1 43.3 43.4
Male Years 8.8 19.0 19.1
e o et Female Years | Meidensha 9.7 19.1 18.3
Total Year 8.9 19.0 18.9
Male People 985 968 967
:::::grgfz Female People | Meidensha 45 51 49
Foreigners People 5 5 4
Managers of level of Male People 215 201 204
general manager or Female People Meidensha 4 4 4
above* Foreigners People 0 0 0
I N —— Male People 672 680 693
For eference: Number of ‘Female People | Meidensha 25 29 37
Total People 697 709 730
Officers™ Male People 34 36 37
Female People | Meidensha 1 1 1
Foreigners People 0 0 0
Executive officers® Male People 25 30 31
Female People | Meidensha 0 0 0
Foreigners People 0 0 0
Proportion of women2 _Manaaers*> % 4.37 5.00 4.82
Management positions % 3.6 4.1 5.1
R i R % Meidensha 1.83 1.95 1.92
Officers % 2.86 2.70 2.63
Executive officers % 0 0 0
Number of overseas local CEOs *' People g}’ﬁﬁ?g: 0 1 2
Number of people with disabilities employed
(legal count) People Meiden_shla- 107 115 112
special
Number of employees with disabilities (actual) ** People suklngiq(ijaries 75 82 117
Rate of employment of people with disabilities™ *> % Mae;t:rn 2.46 2.42 2.57
Tegall dated T Fempl fth Partners
d?sgaabﬁ/itriv;asn ated percentage o employees wi % 23 23 23
Number of employees _Male People 69 69 107
leaving the company  Female People | Meidensha 11 20 21
(voluntary) Total People 80 89 128
Rate of employees Male % 2.0 2.0 3.1
leaving thexgompanv Female % Meidensha 1.8 3.2 3.2
(voluntary) Total % 2.0 2.2 3.1
Rate of union membership % Meidensha 65.2 65.3 64.4
Annual average salary Yen Meidensha | 7,368,835 7,428,633| 7,351,896

*1 Applicable organizations: The Meiden Group

*2 As of March each year

*3 Number of female managers are divided by number of total managers.

*4 Applicable organizations: Meidensha and special subsidiaries up to FY2022. From FY2023
onwards, Meidensha, special subsidiaries, and Meiden Master Partners

*5 The number was calculated in consideration of those with severe disabilities, etc.

*6 Ratio of employees leaving the company is calculated as follows: Number of people that have voluntarily left their position
in the last fiscal year as of the end of each fiscal year/number of employees as of April 1 each fiscal year
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Number of Employees by Age (as of March 31, 2024)

Under 30 621 16'7 788
30-39 688 770
40-49 Meidensha 641 131 772
50-59 1,146 243 1,389
60 or over 362 42 404

Graduate Recruits

University graduate

Data range
Male

Female

Technical
college
graduates

Total

Joined April 2021 55 14 69 4 120
Joined April 2022 Meidensha 56 19 75 5 123
Joined April 2023 53 23 76 5 117
* Graduates includes those who have completed a degree at a graduate school or an advanced course at a technical college.
Mid-Career Hires - . -
niversity graduate ther

[P REIRERS Male Female Male
2021.4 - 2022.3 2 31 14
2022.4 - 2023.3 Meidensha 39 7 46 6
2023.4 - 2024.3 22 7 29 12
* Graduates includes those who have completed a degree at a graduate school or an advanced course at a technical college.

Total expenses of
education and training” | 1:000vyen Mel\illdegsha- 133,428
eiden

Data Concerning Professional Development
unit Datarange FY2021 FY2022 FY2023

168,152

151,648

Total expenses of

education and training*? hours SRR 56,050

78,686

75,587

*1 Company-wide total, including expenses for training conducted
Excludes personnel expenses for trainers and management and administrative expenses for training facilities, etc.
*2 Training days x designated work hours x number of participants

by each department.

(training conducted by the HR Department. Excludes OJT and remote training).

Number of Participants in Each Type of Training
Datarange FY2021 FY2022 FY2023

Hierarchical program 2,569 2,672 2,598
Selective program 135 136 136
Optional program Meidensha- 409 2,357 1,817
Meiden
Technical training Engneering 1,603 1,255 1,247
Education conducted by 10,096 | 25125 31,692
Total 14,812 31,545 37,490
*Total participants
Proportion of Employees that Underwent a Periodic Review and Career Development
unlt Data range FY2022
Male 93.9 94.8
Female % 94.7 96.0
! Total % 95.3 94.0
P rt f l that q
receive feedback interviews ~ _Managers | % | Meidensha 95.6 93.6
Regular % 93.5 93.9
employees
Total % 95.3 94.0
Work Style-Related
unit FY2021
Employee engagement Actual score *' % -63.6
(eNPS rate) Success rate(vs FY2021) % -
People taking maternity leave™?¥ People 12
Male employees whose spouses
gave birth during the current fiscal Male People 90
year”
Female employees who gave birth
during the current fiscal year Female People n
Total People 101
People who took parental leave Male*® People 7
(within 1 week)™ People 29
Female® People - 11
Total People 47
0,
Ea;t\;eeof People who took parental F(I\eﬂn?laele Q 138
Total % 47
*6 9
Rate of return after leave of '_l\/lalel é’ ::88
absence for child care purposes ema.e 0
Total % 100
Peoble taking family care leave®” People 1
Average days of paid leave allocated Days 23
Average davs of paid leave taken®® Days 17
Rate of taking paid leave % 72
Average total hours worked per vear*® hours/year/person 1,970

*1 eNPS applies to Meidensha and Meiden Engineering.

Target values listed in the 2024 Mid-Term Management Plan are:eNPS (employee NPS*)10% improvement in FY2024 vs FY2021

*2 Number of female emplovees who began accuring maternity leave during the fiscal vear
*3 Number of male employees who began paternal leave during the fiscal vear (except short-term leave)
*4 Number of male emplovees accuring special leave (partner giving birth) or short-term leave

(accumulated leave) during the fiscal vear

*5 Number of emplovees who began paternal leave during the fiscal vear

*6 Except those accuring leave to raise children

*7 Number of employees who began family care leave during the fiscal vear

*8 Average number of days of paid leave in Meidensha (hourly managers only)
*9 Cumulative number of hours worked in Meidensha alone (hourly managers only)
The total number of hours worked during the vear is the total number of hours worked as calculated by adding together

scheduled working hours and overtime and then subtracting hours of paid leave during said vear.

*10 Excluding seconded emplovees/Including Accepting seconded emplovees
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Governance Data

*For some items, the figures for each fiscal year may have changed from previously disclosed
information due to revisions to definitions, etc.
*Figures are for the period from April 1, 2023 to April 31, 2024, or as of the end of March 2024.

Corporate Governance

Composition of directors™

Number of Directors

Of which, outside
directors

Of which, internal
directors

Of which, Female

Of which, Foreigners

Number of directors
(Member of Audit &
Supervisory Committee)

Of which, outside
directors
Of which, internal
directors

Of which, Female

Of which, Foreigners

Number of Independent
Officers
Of which, outside
directors

Of which, outside
directors

(Audit & Supervisory
Committee members)

Of which, Female

Of which, Foreigners

Datarange FY2021 FY2022 FY2023 FY2024
9 7 7 8
2 3 3 4
7 4 4 4
0 0 0 1
0 0 0 0
5 4 4 4
3 3 3 3

Meidensha 2 1 1 1
1 1 1 1
0 0 0 0
5 6 6 7
2 3 3 4
3 3 3 3
1 1 1 2
0 0 0

* As of July each vear

Comnosmon of the Board of Directors. Nommatlon & Compensation Committee. and Audit & Supervisory
1

Takeshi Miida*?

Position (as of March 31, 2023)

Representative Director & Chairperson &
Senior Officer

Member of Nomination & Compensation
Committee

Akio Inoue*?

Representative Director & President &
Executive Officer

Member of Nomination & Compensation
Committee

Norio Takekawa

Representative Director &
Executive Vice President & Executive
Officer

Masayuki Iwao

Director & Senior Managing
Executive Officer

Hiroyuki Takenaka

Director (Outside Director)
Head of the Nomination &
Compensation Committee

Hiroji Adachi

Director (Outside Director)

Manabu Kinoshita

Director (Outside Director)
Member of Nomination &

Michihiko Kato

lijmpensation Committee

Committee Member (Standing Audit &
Supervisory Committee Member)
Head of the Audit & Supervisory
Committee

Keiko Hayashi

Outside Director (Audit & Supervisory
Committee Member)

Member of Nomination & Compensation
Committee

Takashi Kuroda

Director and Audit & Supervisory
Committee Member (Outside Director)

Hideki Hiraki

Director and Audit & Supervisory
Committee Member (Outside Director)

Data range

Meidensha

Nomination &
Bo d of Compensatio Supervisory

n Committee

Audit &

Committee

13113 12712 —
10/10 9/10| -
1313 — -
1313 — -
1313 1212 —
1313 — -
10/10|  10/10| —
13/13 — 16/16
13413 12/12|  16/16
1313 — 16/16
1313 — 16/16

*1 Attendance at meetings of each body is shown as “Attended/held”

*2 As of June 28, 2023, Takeshi Miida was appointed as Representative Director & Chairperson & Senior Officer,

and Akio Inoue was appointed as Representative Director & President & Executive Officer.
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Directors’ Compensation

unit
Directors(exc | Total Amount of Compensation, etc.  [millions of yen|
luding Audit s c
& Supervisory| TotalAmountof [ Basic compensation |millions of yen|
Committee | (rehPReol
members and etc. Incentive compensation [millions of yen
Outside
Directors) | Number of People =
Outside |Total Amount of Compensation, etc.  |millions of yen|
directors n -
(excluding | TotalAmountof | Basic compensation |millions of yen|
Audit & A o
Supervisory etc. Incentive compensation |millions of yen
Committee
members) |Number of People =

Directors who
are Audit and

Total Amount of Compensation, etc.

millions of yen

Supervisory i i illi
Committee Tfé;ﬂc\h*\;“y";e"gff Basic compensation [millions of yen
members Compensation, - N —
(excluding etc. Incentive compensation |millions of yen
Outside
Directors) [Number of People =
Outside |Total Amount of Compensation, etc.  [millions of yen|
directors = =
who are Total Amount of | Basic compensation |millions of yen
Audit & | GGERERS
Supervisory etc. Incentive compensation |millions of yen
Committee
members [Number of People -

Number of People

otal Amount of Compensation, etc.

millions of yen

(Of which, total Basic compensation )

millions of yen

(Of which, total Incentive compensation)

millions of yen

Data range

Meidensha

FY2021 FY2022 FY2023
285 246 233
195 175 154

89 70 79
9 6 5
19 26 32
19 26 32
2 4 4
53 34 28
53 34 28
3 2 1
25 26 29
25 26 29
3 5 3
17 17 13
383 333 323
293 262 244
89 70 79

Notes

1. Amounts are rounded down to the nearest 1 million ven.
2.The totals above include directors who stepped down from their positions at the end of
the 159th Ordinary General Meeting of Shareholders held on June 28. 2023.

3.The amount of compensation. etc. for
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] f C directors (excluding Audit & Supervisory Committee members
and outside directors) does not include employee salaries for directors who concurrently serve as employees.
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Compliance

Breaches of the Law.

Criminal cases or
administrative penalties
resulting from violation
of competition laws in
Japan and abroad

etc.. in Japan and Overseas

Criminal cases or
administrative penalties
resulting from bribery or
other corrupt practices

Criminal cases or
administrative penalties
resulting from other
major legal or regulatory
violations

unit Data range
Cases
Meiden
Cases Group
Cases

FY2021 FY2022 FY2023
0 0 0
0 0 0
0 0 0

Number of Consultati

Number of consultations

jons and Reports Rec

eived Through the Compliance H

unit Datarange FY2021 FY2022 FY2023

otline

Times compliance-Re

lated Training Condu

d rt Cases
= rzzo : h, those that Meidensha
which, ose a
concerned harassment| C3S€S 28 31 27
*Includes incidents at subsidiaries referred through the Meidensha Hotline.

cted and Number of Participants

unit Datarange FY2021 FY2022 FY2023
4 + video| 4 + video
Times 11
Compliance Training viewingl viewing
Participants 1,711 4,336 6,575
New staff education | Participants I\gerigiueg1 213 262*% 195
Education by level
(compliance Leader training Participants 110 123 110
presentations) —
{\éc\el\glwanager training Participants 90 94 99
* Includes subsidiaries and emplovees hired in mid-career
Dialogues with Shareholders and Investors
Main IR & SR Activities
Datarange FY2021 FY2022 FY2023
Domestic Institutional 127 77 102
Of which, Analyst - 43 43
Of which, Fund
Manager - 34 59
Overseas Institutional
Investors Meidensh 31 32 25
Of which, Analyst a - 11 7
Of which, Fund
Manager B 21 18
Analys - 41 42
Total 158 150 169
* We started disclosing the breakdown from FY2022.
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